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MEMCRANDU FOR: Depuly Director (Suppors)

HBIEeT 1 Conditiong in Payroll Yowswh, Fiscal Divialon, Gffice
BEFHRENIE s #2 Por /8 from m@&:&t&r Jongrel dated

2 octebor 1956
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sratdng condition in the Peyroll Brunch, Pissal Mviglon. However, pelor

to recseipt of the refervnoed meoorandus, the Tunapector Genspal bhad oalled
both thin Office and the ID/8 and stated that o comgleining Jettor had

b received; the sowres of which was of auch nebwwe as to make 1t
ingerative that sn dnveatigatlon be condunted. mwmmwm

that althoush the letter is lsbelod sobrymous, the sources is scetuxily
haown Ty the Ingpector Uetpral and ss indlcabed by hin over the tole- /
phone sudh soWee is one bo be teken seriouvaly.
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folt thet overtine b Coyerly tased them. i the suoe ¢
she heresalf sinite s god deal of her Alffiounldy hes DRen croated by
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better positions are offered them, or because payroll work generally does
mob appeal to them. The letter further indicated that "slave conditlong"
exist in the Payroll Branch, which stebement in our apindlon has no
foundation.

3+« de feel thet the situation in the Peyroll Branch is and has
been for some time d1ffioult to cope with due principally, howvever, to
foherent problems and prossures of peyxall operations, and & sericus
recraitoend problem. Also, we agree theb a prwesdural change to &
functional rather than a block systenm &id nobt work satisfactorily and
&id cause unrest arkl afverse effect on the morale of the persomnsi.
Grever, with yegard to this problem, not one individusl complatned
to the Chief, Yiscal Division, or the Comptroller; hed enyone done so,
it is proboble that the “functional procedure” would have been discone .
tinvad sooner than 1t was. We agree thal recrulting difficulties are
mmx&wm&ﬁmmmtmw@afmwmm
completely filled. Howsver, the investigation report shtabes that there
ammtwsmwmammmmmmmmmmaw
Branch. In cur digoussions with each individual, we 444 not cbtain
this impreseion, Thevefore, owments made to the investdgator hy some
individusls et have been different fron comwments to us vhen we inberw
viewed each of them. This ls not to say that moet personz in the Paye
roll Breuch would be hagpy to remain thave forever or even indsfinitely,
but we found most of then satisfied to remsin for a reasondble period
of tlue. Alse, with respect to the recmitdng problas, the investizs-
wmmwwmmwmmmwmmww
mmw-“ : t%pmm‘bat raeas duly, and that
mﬁmﬁwhyummmmmm@mw%
courgs of the iovestigation for precisely this reason. Witk regard
m&mm&vxmmmﬁeaftmmwﬂmummmm
mployment aud wale clear bo her the nabure of payioll work as we
wﬂmmmm pospective soployees for that branch, sad this
Miam e , won indicated thet she 444 not wish %o have a position
anywhore elae in the Plposl Diviston bub the Pryroll Rranch. Also,
mmmm she indicated that ghe was taking a posttion with
mmmmmmmmmmuw
ally, and becouse it was sludlar to the type of work she had
mmmmmmmwmmammmmm Yo
mmmmmMﬂmeWWWMm
of the Conptoailey when she was hired and placed in the Peyroll Branch,
m%hamahammmmﬂmmwwwwnﬁ&ct
mmmwmmrﬁmmmmwm The
e mmmwmwmmmw
mmmmmmwm, vevertheloss
meﬁmmummmmmwm
X deys seviously $eaffocted. Bince this persm specifically asked
wuwmmwmnmw«mmmtwm
har other opportunities doss not seem to ; ‘mmzmﬂmm
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mmmmwﬁmnMinm@wcwM3mwmﬂmmmmwwmi such
procedure que to the fact thet in the finel enclysie 1t izegéumlls
the am@&eyams’whg wuld be penalimed rather than the person vho is
respousille for the subesission of the ToA, This problen r&;&ﬁm;
g'; ‘ ' Glocussion betweon your Office and the (ffice of the

R

mﬁ%%%mﬂminmﬁ:w&m&ﬁw a8 payroll.
Wm‘mmatﬂm bagla, howover, mwmiﬁiw
MWﬁMWMmmﬁumwmena&mﬁwﬂ&afﬁmtﬂ%%m
wine vhether an attenpt should be made to transfer her elecihore
op whaﬁmw Heasures should be teken to solve ber problem.
In connectlon with the assigmmend of the parking space, you mey
wieh to ecusider whether the FU Divisdon showld more appropriabely
&wm&mmmmsmmmmmmwﬁm

e, m,mﬁmﬁﬁ JustiPloati Such aond omis
shnates fram a bheelth problem of o Lo e
by FE and who muwt be driven to and N— son vho is employed
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Distribution:

Orig. & 1 - Addressee

- Inspector General

- Signer .

Chief, Fiscal Division
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